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Abstract: Mindfulness is an ancient concept, whose roots lie in Eastern Buddhist thought.
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A Literature Review and Prospects of Social Capital
Cross-level Fit in New Ventures
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Abstract: Social capital is a multi-level concept. The transformation of individual social capital
into enterprise social capital, is an important way for new ventures to access entrepreneurial resources
and remedy new entry defects. Based on a review of individual-organization fit theory, new venture
social capital study and social capital cross-level research, this paper proposes the construct of cross-
level fit of social capital. Through cross integration of resource-based view, fit theory, social capital
theory and motivation theory, deductive theoretical construction of cross-level fit is discussed. Then
based on the combination with relationship, structure and cognition of social capital, the process of
social capital cross-level fit in new ventures is deconstructed into three stages, namely recognization,
connection and internalization. Finally this paper provides prospects for future study based on
deficiencies of existing study. This paper not only helps to clarify internal mechanism between cross
levels of social capital, but also proposes a new idea for future study.

Key words: social capital; cross-level fit; new venture; deductive theoretical construction;
process deconstruction

(e ® &)

(¢ 70 )

Mindfulness in the workplace is defined as fia receptive attention to and awareness of present events and
experienceo by Brown etc (2007). In recent years, some empirical studies in the west have shown the
positive effects of mindfulness in the workplace, such as employee well-being, job performance, and
leadership effectiveness. Mindfulness training has been applied and has been well received by quite a
few well-known companies. Mindfulness research in the workplace has great potential in the future. But
this line of research still needs to be developed in China. Based on the existing research results,this
paper first introduces the origin, concept connotation and measurement of mindfulness. Then, it
classifies the mindfulness in three aspects: the antecedent variables, the outcome variables and
mindfulness as a moderating variable. It summarizes related empirical research and theoretical
exploration achievements. On this basis, it systematically constructs a framework based on existing
research results. It points out the problems of antecedents, outcome variables, measurement & research
ways and contextualized research and provides a roadmap for future development.

Key words: mindfulness; mindfulness training; awareness; employee well-being
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